
AGENDA 
City Council 

February 3, 2025 
 

 Meetings are conducted in accordance with the Open Meetings Act.  The Open Meetings Act is posted on the 
east wall of the Council Chambers for public reference.  

 
1. Roll Call 
2. Location of Open Meetings Act Poster 
3. Approve the January 6, 2025 Meeting Minutes 
4. Treasurer’s Report will be presented and file for audit 
5. Acknowledge receipt of Library, Elkhorn Meadows, Airport, HCED, and the Duplex Financial Report 
6. Discuss/Approve hiring Michelle Hallstrome as a police officer with the City of Atkinson 
7. Library Annual Report 
8. Discuss/Approve a Tear Down Permit for West Holt Medical Services for an outbuilding at 311 West Union 

Street 
9. Discuss/Approve a Building Permit for Warp Networks for a 60’ x 40’ wood frame building with 10’ or 12’ 

sidewalls at East Ninth Street and D & S Drive 
10. Seth Netherland and Ken Stenka to address council regarding Seth’s employment 
11. Discuss/Approve LB840-151, a loan for SD-BM LLC in the amount of $25,000.00 for business start-up and 

equipment costs 
12. Discuss/Approve LB840-152, a digital marketing grant for TK Creations, Inc. in the amount of $1,000.00 for 

website creation 
13. Discuss intersection at 1st Street and Madison Street and also Madison Street south to Storm Sewer 
14. Discuss drainage at North Main Street Location  
15. Discuss/Approve texting city council members reminders about upcoming meetings with City of Atkinson 

provided cell phone 
16. Announcements 
17. Approve Delinquent Utilities Report 
18. Approve Claims as Prepared 
19. Monthly reports from the Department Supervisors: Library, ED, Water, Sewer, Streets, Parks, Woodlawn 

Cemetery, Community Center, Fire|Civil Defense, Police 
20. Adjourn 
 
The Mayor and Council will review the above matters and take such action as they deem appropriate. Mayor and 
City Council reserve the right to adjourn into executive session as per Section 84-1410 of the Nebraska Revised 
Statutes. 

 
“This Institution is an Equal Opportunity Provider and Employer” 

 


